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St. Paul, MN Area  

Local APWU AFL-CIO 

 

Associate  
Offices  

Minnesota: 
Afton 

Bayport  
Bethel 

Braham 
Cambridge 

Cannon Falls 
Castle Rock 

Cedar 
Chisago City 
Circle Pines 

Cottage Grove 
Dalbo 

Dennison 
Farmington 
Forest Lake 

Grandy 
Grasston 
Hampton 
Hastings 

Hugo 
Isanti 

Lakeville 
Lindstrom 

Marine on St. 
Croix 
Mora 

Nerstrand 
Newport  

North Branch 
Northfield 
Owatonna 
Pine City 
Randolph 
Red Wing 

Rosemount 
Rush City 

St. Paul Park  
Scandia 

South St. Paul 
Stacy 

Stillwater 
Vermillion  

Welch 
Willernie 
Wyoming   

 
   Wisconsin:   

Amery 
Beldenville 

Clayton 
Clear Lake  
Deer Park 
Ellsworth 

Glenwood City 
Hager City 

Hudson 
New Richmond 

River Falls 
Somerset 

Star Prairie  
Willson 

Greetings Sisters and Broth-
ers, 

  

I hope this unseasonably warm 

winter has been treating you 

well.   

With the physical nature of the 
jobs you all perform, it is inevita-
ble that eventually someone will 
get injured on the job.  As a Fed-
eral employee we are covered 
under the Federal Employee 
Compensation Act (FECA).  This 
is a law that is specific to Federal 
employees dealing with OWCP 
claims.  Unfortunately, this law 
does not make it easy on the 
injured employee trying to file a 
claim.  Far too often a Union 
steward gets contacted by an 
injured employee months after 
the injury occurred as their claim 
is not getting approved, medical 
bills are not getting paid and the 
employee has lost wages. 
It is imperative that you reach 
out to a Union steward as soon 
as you become injured.  The 
importance of getting your claim 
on the right track from day one 
cannot be stated enough.  Em-
ployees often believe their super-
visor or MDO is filing the claim 
for them.  Legally it is not the 
employer’s responsibility to file 
OWCP claims on employee’s be-
half.  FECA places the majority of 
the burden to file an OWCP claim 
on the shoulders of the injured 
employee. 
Below is some OWCP information 
previously shared in our Post-

mark.  It is such an important 
topic that I believe it is worth 
sharing again. 
Have you been Injured on 
Duty? Know the Basics  
(This article first appeared in the 
January-February 2005 issue of 
The American Postal Worker 

magazine.) 

Understanding basic information 
regarding the Office of Workers’ 
Compensation Programs (OWCP) 
claims process can be beneficial 
in expediting an injured employ-
ee’s claim approval and receipt 
of benefits. 
  
Five Requirements for Claim 
Approval 
  
Civilian Employee: USPS em-
ployees are civilian employees 
covered by the Federal Employ-
ees’ Compensation Act (FECA). 
  
Timely Filed: Claims for trau-
matic injury, occupational dis-
ease or illness and death must 
be filed within three years of the 
injury or onset of the condition 
or in cases of latent disability 
three years from when the claim-
ant became aware the medical 
condition was caused by employ-
ment. “Recurrence claims” have 
no regulatory time limits. 
  
Fact of Injury: In order to have 
a fact of injury there must be an 
event (an accident or performing 
duties qualify as an event) and a 
resulting medical condition. 
  

Perfor-
mance of 
Duty: 
Performing 
assigned 
duties or 
engaging in an activity that is 
reasonably associated with the 
employment, whether on or off 
premises. Breaks and lunch tak-
en on the employer’s premises 
are also covered.  
  
Causality:  The work environ-
ment or working conditions 
caused or contributed to the 
claimed medical condition. Ag-
gravation, acceleration or precip-
itation of a pre-existing condition 
can also be considered causal. 
Simply being at the worksite or 
on-the-clock does not necessarily 
make your medical condition 
causal to your employment. Con-
sequential and intervening inju-
ries may also be covered. 
Demonstrating causality is the 
most common obstacle to a 
claim’s approval. Causality must 
be demonstrated through a med-
ical narrative. Treating physicians 
must provide their medical ra-
tionale, definitively indicating 
how they came to the conclusion 
that employment factors contrib-
uted to or caused the condition. 
Claimants whose doctors state 
only that a condition “was 
caused by” specified employment 
factors and fail to provide their 
reasoning can expect to have 
their claim denied for failure to 
continued next page 
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 prove causality regardless of their impres-
sive credentials or satisfying other re-
quired elements of the medical report. 
  

Medical Reports 
In addition to medical reasoning regarding 
causality, the medical report should also 
include dates of examination and treat-
ment, history of injury given by the em-
ployee, physical findings, test results, di-
agnosis, course of treatment (given and 
recommended), work limitations due to 
injury, non-work-related conditions to be 
considered in alternative duty assign-
ments, and prognosis for recovery. 
Note: 
  

All medical reports, diagnosis, prog-
nosis and restrictions MUST be 
singed or counter signed by a 

Medical Doctor.  If it is signed 

by a physician’s assistant, nurse 

practitioner or similar the docu-

ment will not be accepted by 

OWCP and your claim will likely 

be denied. 

If you miss work due to your injury 
you must have a signed docu-
ment for every occasion from 
your treating Medical Doctor 

explaining why you cannot 
work.  Simply stating an employ-
ee is in pain will not be accepta-
ble.  Failure to do so will result in 
your claim for lost wages being 
denied. 

  
  
Types of Claims, Forms 
  
The period of time it takes the work envi-
ronment to cause the medical condition 
determines which claim to file. 
  
Traumatic Injury / CA1: Caused by a 
specific event or incident or a series of 
events or incidents within a single work-
day or shift. The employer is also required 
to issue Form CA-16 “Authorization for 
Examination and / or Treatment” to the 
employee when notification is given within 
7 days of the injury date. 
  
Occupational Disease or Illness / 
CA2: Caused by a series of events or inci-
dents over a period longer than a single 
workday or shift.   
  
Recurrence / CA2a: Spontaneous wors-
ening of an accepted condition without an 
intervening event (performing work duties 

is an event) or when a limited duty or 
rehabilitation assignment is withdrawn 
(partially or in-full). If a condition worsens 
due to a work event – even if it was a 
previously accepted condition (same diag-
nosis, same body part), it is considered a 
new injury, disease or illness (determined 
by the duration of time specified above). 

It is not a recurrence. 

It is the employer’s obligation to make CA 
forms available to employees. Upon re-
ceipt from the employee, the employer 
has 10 business days to forward the CA 
forms to OWCP. 
The USPS and its designees (Injury Com-
pensation or Shared Services) have limited 
roles in the claims process. They are not 
an extension of OWCP. Only OWCP has 
the authority to approve or deny your 
claim.  
 If you have any questions please contact 
a steward for more information so we can 
help get your claim started out right. 
  
  
  
Solidarity 
  
  
Dave Cook 
President 

President’s article continued from page 1 

The Local has learned of the death of retired 

member Maxine Close.  

Our deepest sympathies to her family and friends 
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NEWS AND VIEWS FROM THE ST. PAUL AREA LOCAL APWU RETIREES CHAPTER 

Door Prize:    

$50.00 – Joe Fimon 

$300— Patricia Waschbusch, Belestie Get-
achew (not present) 

You must be present to win! 

Officers: 

President Bill Catlin 

Vice President Ray Moore 

Secretary Pete Madland 

Treasurer Dan Blees 

Trustee Larry Kramlinger 

 

We still have no update on the new PSHB for 2025 . We (Retirees) and the local are still waiting for National to send us 

info. Ray and I will keep you informed on the Postmark. And again , if you are not on or turned down (like me) PART B 

medicare when you turned 65 , you can sign up , with no penalty , starting April 1st for a 6 month period. Hope to know 

more in the next couple months. As always stay well ... Bill  

RETIREE MEETING SCHEDULE 

Meetings are held the third Wednesday, in  January, March, May, July, September, and November.  11:00 a.m. at the 

Union Office, 2261 Waters Drive. 

Refreshments are served! 

Welcome New Members 

General Membership Drawings November 2023 

It pays to attend your 

membership meetings! 

Ali Shewaye 

Melissa Bobo 

Mohamed Mahamed 

Oskar Rentas 

Meklie Wassie 
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Insert flyer on this page 
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Do you see management performing Clerk work? 

Remember this is your job security. It is against the contract for 
management to do clerk work. Write them up. Make sure you 

have the times they worked and what they were doing. Another 
thing is writing down where you were working as well while this 
was happening. Always print, sign, date, EIN# and phone number. 

Make sure you punch to operation you are working. If you don’t 
know ask. Management seems to be moving employees in sec-

tion and out of section. 

Make your move on the time clock! 

Kim Richardson 

APWU Steward 

Hello APWU Members, 

 

Well for starters please make sure you 

are working safely out on the workroom 

floor.  If you get hurt please, please, 

please make sure you report that injury 

to your SDO right away.   

Second, if management instructs you to 

move from your preferred duty to some-

where else,  please go on to that assign-

ment.   Make sure you make note of who 

is sending you there, where you are 

being moved to, what time you went 

there, how long you were there and then 

ask for permission to come to the union 

office.  So, then you can write you griev-

ance.  Please do not argue with your 

SDO’s or MDO’s about them instructing 

you to move.  That just leaves it open for 

them to discipline you for refusing a di-

rect order or delaying the mail.   

Now about fun times!!!!  Please update 

your mailing information so that we can 

send out invites/RSVP to everyone that 

is wanting to come to our 1st time APWU 

Membership Picnic. 

Mark your calendars! 

 Sunday August 18, 2024 at the Black-

hawk Park pavilion in Eagan, MN.  

Looking forward to seeing you and your 
beautiful families! 

Dana Fitzpatrick 

Trustee Chair 

Trustee Chair 

Do You See Management Performing Clerk Work? 
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The Union settled grievances for a total  of  $56,068.61 in January. The Union is working hard for you! 

We need you to step up to the plate!  If you know a non-member, please  ask them to consider joining, we all 

need to pull   together as a Union.  

The Local is approximately 92% organized.      

 

Recent Grievance Settlements  

Hello Maintenance, 

Since 2015 here at the Saint Paul Installation that consists of the 

Plant, Twin Cities L&DC, Stations Branches and Associate Offic-

es within the 550 &551 areas, we have filed MS-47 Line H griev-

ances, every year except for the two years during the COVID-19 

epidemic. Every year I write an article to express to the members 

the importance of taking meticulous detailed notes of the work 

you perform on a daily basis. I can assure you that Management 

is doing everything in their power not to keep detailed documen-

tation of the custodial work performed in your office.  

Currently, I am in the process of investigating the possible FY 

2023 MS-47 Line H violation at the Associate offices within the 

550 areas, and I have received little to none, detailed notes from 

the Laborer Custodial employees at these offices. I recently met 

with Labor Relations to conduct the Step 2 meetings on these 

matters and we agreed to remand the FY 2023 MS-47 Line H 

cases for the offices located in 550 areas. We made this decision 

because Management has not provided all requested information 

in these offices.  

It is very important that each and every Laborer custodial em-

ployee assigned to these offices provide their detailed daily work 

notes to the union office by February 10th, 2024. Without these 

notes from these employees, I cannot guarantee a grievance can 

be filed for those offices that do not provide their notes.   The 

Associate Offices that I am currently investigating for the FY 

2023 MS-47 Line H violations are as follows: 

Cottage Grove carrier Annex (APO), RMPO Newport, Circle 

Pines, Forest Lake, Oak Park Heights (APO), RMPO Stillwater, 

Owatonna, South Saint Paul (APO), RMPO Inver Grove, North-

field Carrier Annex (APO), RMPO Northfield Retail, RMPO Ner-

strand, RMPO Dennison, RMPO Castle Rock,  

Union stewards Matt Garcia and Adam Fimon are investigating 

the FY 2023 MS-47 Line H violations for the 26 Stations and 

Branches within the 551 Areas, the Laborer Custodial employees 

assigned within the Stations and Branches should be providing 

their detailed daily notes to the Union as well. Without your notes 

it limits our ability to properly represent you in these cases.  

We need your cooperation to properly investigate these cases 

for your offices and to ensure we have a clear picture of the work 

performed or not in your offices. I can only stress very clearly to 

all of you to NEVER notate on the PS Form 4776’s, or any other 

forms, Management provides to you, used to document the work 

performed in your office, IF YOU DID NOT DO THE WORK.  Do 

not fabricate or make false claims on the documentation. Be 

truthful, if it takes you more time to complete the cleaning/

policing task then write in the actual amount of time it took to 

complete the tasks, if the task can be completed in less time 

notate that too.  

NEVER, only write your time as whole hours for each day (i.e., 

1/31/2024 hours worked (7). It is very important that you make 

sure you are writing in the actual times it takes for each assigned 

task. NEVER just write on the backside of the 4776’s.  

Jim Pierce 
Maintenance Craft Director 

Maintenance Report 
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As I am writing this article, we enjoyed a beautiful fifty-degree day 

in January and the rest of the week will be at least in the mid 40’s 

which makes me think of choice vacation time. Shortly after you 

receive this article is when you are allowed to submit your choice 

vacation slip (1547). It starts on March 1st and you have up until 

March 21 to turn it in. Management has until March 31st to return 

it to you. If you have never filled one out, or if you have questions, 

let us know. If you get one back denied, contact a steward so we 

can make sure they did it properly. 

We have a lot of unilateral actions grievances filed right now at the 

plant. Hopefully we will prevail and get this place back to normal. I 

do understand how frustrating it gets when Management makes 

changes and it looks like the Union is not fighting for you, but we 

are. There is not any issue we are not willing to take on!! It only 

seems that way because the grievance process does take time. 

Some of our current grievances that are being appealed to step 3 

are; use of phones on the workroom floor for emergency purpos-

es, taking away the expeditor’s chairs, and removing the manual 

flats cases. We are also in the Plant Manager’s office weekly for 

these trivial issues he wants his managers and supervisors to im-

pose on the employees rather then focusing on getting the mail 

out. 

I will end with this, Management is prohibited  from performing 

unilateral actions against wages, hours, and other terms and con-

ditions of employment. If management tries changing something in 

your unit/section, especially if it has been done that way for a long 

period of time, contact a Union steward. 

 

Jason Stevens 

Industrial Relations Director 

IRD Report 

Hello Brothers and Sisters, 

    I would like to Clear up some Over 

Time Rules:  First if you sign up on the 

OTDL you are letting Management know 

you would like all and any Over time. This 

does not mean you will only work OT 

when you want it, or you only can work 

your day off, or I can waive OT any time I 

want. The Contract is very clear: 

"Exceptions to C and D above (in article 

8.5) if requested by the employee may be 

approved by Local management in EX-

CEPTIONAL cases based on equity (e.g., 

anniversaries, birthdays, illness, death)." 

Management is taking a hard line on no 

more waving except for the exceptions in 

the contract. So if you sign up on the 

Overtime desired list make sure you fol-

low the rules that the union can grieve. If 

you do waive make sure you fill out a 

3971 slip. Don't just leave without permis-

sion because you will be marked down as 

AWOL.  If you see a slip that has AWOL 

on it don’t sign it and ask for a steward. 

 I know there has been some issue on 

Tour 3 regarding clerks can only work 10 

hours of OT that is not contractual so if 

you feel you were bypassed ask for a 

steward. As of the date I am writing this 

article, the union has a meeting with the 

Plant manager and Some of the MDO's to 

try to fix this issue. 

  If management makes any changes on 

the floor it is very important to let the Un-

ion know so that we don't give any of our 

work away. 

  I want to Thank all the stewards and 

officers for all their hard work last year. I 

also want to thank the two New stewards 

for stepping up to being a union steward 

this year. 

 

Bruce Gutzke 

Vice President  

Vice President’s Report  
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We’re on the Web! 

stpaulapwu.org 

Nonprofit Organization 

U.S. Postage 
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Permit, No. 65 

Return Service Requested  

General Membership Meeting 

Schedule 

 

2024 

 

January 23 11:00a.m. 

February 27 6:15 p.m. 

March 26 6:15 p.m. 

April 23 6:15 p.m. 

May 28 11:00 a.m. 

June 25 6:15 p.m. 

No meetings in July or August 

Sept 24 6:15 p.m. 

Oct 22 11:00 a.m. 

November 26 6:15 p.m. 

No meeting in Dec 

ST. PAUL, MN AREA LOCAL  

APWU AFL-CIO 

PO Box 21128 

St. Paul, MN 55121 

2261 Waters Dr 

Mendota Heights, MN 55120 

 

Phone 651-778-1637 

OFFICERS 

Dave Cook………….....President 

Bruce Gutzke….………...Vice President 

Jason Stevens …...……..IRD 

Shelley Fleming…………....Secretary  

Tim Strong…...…………… Treasurer  

Noah Beraki ….Clerk Craft Director 

Jim Pierce……….……MNT Director 

Adam Godes …………….. MVS Director 

Dana Fitzpatrick……….Trustee Chair 

Sue Rodriguez ….Trustee Clerk 

Matt Garcia …………..Trustee MNT  

Kris Halbmaier………….MVS Trustee 

 

General Membership Meeting 

February 27 

6:15 p.m. 

If you would like to attend via zoom, please contact the office for the link.   

651-778-1637 

Retiree Luncheon  

February 21 

Great Moon Buffet 

Maplewood, MN 

11:30 

If you have a grievance, ask for a steward first, then email the statement 

to grievance@stpaulapwu.org 

Retiree Dues for 2024 are due! 

With death benefit— $20.00 

Just membership - $14.00 

Send to:  

PO Box 21128 

St. Paul, MN 55121 


