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St. Paul, MN Area  

Local APWU AFL-CIO 

 

Associate Offic-
es  

Minnesota: 
Afton 

Bayport  
Bethel 

Braham 
Cambridge 

Cannon Falls 
Castle Rock 

Cedar 
Chisago City 
Circle Pines 

Cottage Grove 
Dalbo 

Dennison 
Farmington 
Forest Lake 

Grandy 
Grasston 
Hampton 
Hastings 

Hugo 
Isanti 

Lakeville 
Lindstrom 

Marine on St. 
Croix 
Mora 

Nerstrand 
Newport  

North Branch 
Northfield 
Owatonna 
Pine City 
Randolph 
Red Wing 

Rosemount 
Rush City 

St. Paul Park  
Scandia 

South St. Paul 
Stacy 

Stillwater 
Vermillion  

Welch 
Willernie 
Wyoming   

 
   Wisconsin:   

Amery 
Beldenville 

Clayton 
Clear Lake  
Deer Park 
Ellsworth 

Glenwood City 
Hager City 

Hudson 
New Richmond 

River Falls 
Somerset 

Star Prairie  
Willson 

Happy New Year! I certainly hope 2021 is a better 

year for all of us.  At the beginning of every Janu-

ary, I try and reflect on the year past and the year 

coming up.  To say 2020 was a struggle is an un-

derstatement.  The COVID19 pandemic, the riots 

which affected our facilities, the historic mail in elec-

tion, a political attack on our work by the President, 

and the Peak Holiday Season crush in which the 

USPS processed and delivered over a billion pack-

ages to the public. The mental and physical 

strength of Postal Workers was on full display and 

we showed up, adjusted to the circumstances, put 

our health and lives on the lines to show our essen-

tial place in America.   

I believe the year 2020, showed us we are better 

together.  If we as workers stand up for each other 

and look out for each other we can accomplish a 

great deal.   

The year 2021, will also be filled with struggle and 

we will work hard to protect our work and keep full-

time jobs with benefits.  Last year, we were suc-

cessful after a year long battle to restore many full-

time jobs which were improperly reverted. This will 

result in having a significant number of PSE’s be 

converted to full-time.  Further, the National APWU 

just signed a MOU requiring this to be done by 

March 12th. While there are still many questions 

concerning the MOU, there is light at the end of the 

tunnel for more than 30 PSE’s who will be convert-

ed to Full-time within the St. Paul Installation.   

Also, September 2021 is the expiration of our Na-

tional Collective Bargaining Agreement. Negotia-

tions are always difficult with the USPS and this 

year will be no different in light of all which is before 

us.   

Locally we will 

be having elec-

tions for all offic-

ers in March 

2021, as well as 

delegates to the 

State and Na-

tional Conven-

tions.  This year with the restrictions in place for 

public meeting may make it a virtual nomination 

process.  As well, when the call for the election 

comes out any member in good standing can sub-

mit their name in writing to be a candidate for a 

position before the deadline. So keep an eye our for 

this information in February.   

As always with your help, we will continue to strive 

to be a first-class representative for our members. 

Please get involved. 

 

 

We are at an critically low point for stewards, 
especially in Tour 1 and Tour 3.  We can not do 
what we do without committed Stewards.  

Please contact us if you are interested. We will 
give you a short two hour information meeting 
to describe the Steward position. After that you 
can decide if it is something you would like to 

do.  Please consider helping your fellow work-
ers in the struggle of the workplace.  
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TIME TO REVIEW YOUR eOPF 

First off, some of you might be asking what is your eOPF? Your 

eOPF is your electronic Official Personal Folder; this has your 

last personnel action like your current Form 50 and goes back as 

far as your original application. You can view this by logging into 

liteblue.usps.gov and clicking on eOPF. A new window will open 

and you will have to log in again. Once you log in, around the top 

of the screen on the right it says Access Personnel Folder Now! 

click on that and you are now in your eOPF. 

The reason the Union suggests you to review your eOPF are 

twofold. One, to make sure that everything that should be there 

is. When it comes time to retire, if certain documents are not 

there it may delay the process before you can retire or may de-

lay payments. 

The second reason is what may be in there that should not. An 

example of this would be expired discipline. Normally any kind of 

discipline an employee received; letter of warning, suspension… 

should only be on the record for a period of no more than 2 

years. Although management doesn’t always send an employ-

ee’s discipline to Greensboro North Carolina to be placed in their 

eOPF, sometimes they do. With that said sometimes they don’t 

remove it when it has expired.  

If you review your OPF and find something in there that should 

have been removed you will need to fill out PS form 8043 - Re-

quest to amend electronic Official Personal Folder. You can get 

this form from your supervisor or the Union can provide it to you. 

Then fill it out and send it to: 

Eileen Jones-Thomas 

100 S 1st Street, Room 425 

MPLS MN 55401-9441 

A more common problem the Union has become aware of is that 
if an employee is gone for a period of 5 days or more a supervi-
sor will send them an “Absent from duty” letter. The Union has 
researched this and it also should only be in your eOPF for a 
period of 2 years. If this has expired, again you should request to 
get it removed from your eOPF.  

To end I would like to wish everyone a happy New Year and 
hopefully with the vaccines out now this COVID will end soon 
and we can get back to our normal life. 

 

Jason Stevens 

Industrial Relations Director  

Happy New Year to everyone, I hope your 

holidays were filled with fun.  MVS Drivers 

did one hell of a job, taking orders from our 

favorite 204B. Violations and Grievances for 

management doing our work, every griev-

ance gets paid and they think I’m a jerk.  

Management doesn’t seem able to figure it 

out, the overtime list gets paid.  

Now that I’m revved up with my little rhyme, 

I’ll get down to business like I do every time.  

I’ll inform you of what’s being investigated 

and what’s in the works, no matter what Ray 

or I do, we’re still labeled as jerks. We hold 

management liable and to follow the book, 

but they still doubt us and double check with 

Cook.  Once again, we’re arguing about 

getting released we will be filing grievances, 

maybe they’ll cease denying our release.  

Customer Service crossed crafts during this 

peak season, they transported mail for no 

rhyme or reason, MVS drivers let out a Ho 

Ho Ho as they drove to the bank with the 

extra dough. 

 I don’t feel like rhyming from this point on, 

so here what’s being worked from dusk to 

dawn.  204B’s doing bargaining unit work, 

Problem/s with MVS bidding moving to fast 

and circumvention of the bidding process 

took place, We’ll see what happens with our 

PTF conversions…hopefully the transition 

happens without any issues, Possible Over-

time Bypass issues, Preferred Duty Viola-

tions, And without a doubt more violations 

will occur… 

In closing….. 

If you have a work-related problem, a 

scheduling issue, a duty assignment issue, 

a question about the contract YOU NEED 

TO ASK FOR A STEWARD. IF YOU 

AREN’T PROVIDED A STEWARD WITHIN 

2 HOURS YOU COULD BE ELIGIBLE FOR 

A $25 GRIEVANCE SETTLEMENT. 

 

FIGHTING FOR YOU, FIGHTING FOR US, 

FIGHTING TO WIN 

IN SOLIDARITY, 

Adam Godes 

MVS Craft Director 

 

 

MVS Report 
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The Union settled grievances for a total  of  $63,813 in November and  $36,752  in December. 

The Union is working hard for you, both in the grievance procedure and in the fight to Save America’s Postal  Service.   

We need you to step up to the plate!  If you know a non-member, please  ask them to consider joining, we all need to pull   

together to  protect the Postal Service.  The Local is approximately 90% organized.      

 

  

Recent Grievance Settlements  

Vice President’s Report 

As I write this Article we are ushering in a new year.  I 

hope this new year is prosperous for all of you and some 

normalcy returns to our lives.  The Postal Service has just 

completed its busiest PEAK mailing season in its history!  

The bargaining unit employees stepped up to the plate 

once again and worked tirelessly to make sure this un-

precedented PEAK season was successful.  All of this 

during a global pandemic! 

Covid 19 appears to be continuing its advance through 

postal facilities and our communities.  Hopefully the re-

cent rollout of a vaccine (Phase 1a) will help us wage war 

on this seemingly invisible virus.  As Postal workers we 

have been designated as essential workers.  As such we 

have been identified to receive a Covid vaccine in the 

next phase (phase 1b) of distribution.  The logistics as to 

how and when postal employees are able to receive the 

vaccine is still unknown.  Personally, I look forward to the 

opportunity to take the Covid 19 vaccine and fully plan on 

doing so when given the option.  By doing so I am helping 

protect my family, friends, neighbors and coworkers from 

this crazy virus.  

 I have had a unique view at Covid 19 as my wife is a 

frontline Registered Nurse in a Minnesota Intensive Care 

Unit.  The stories I have heard from my wife and some of 

her coworkers are heartbreaking.  Some of the things 

these patients and their families are going through is un-

fathomable.  I have also experienced first hand the mental 

toll this virus has taken on our medical professionals.  

Does any of this stop them from returning to the hospitals 

to carry out their duties of caring for those who are sick, in 

need and alone?  I can say loudly hell no!  These medical 

professionals who are taking the virus on daily are the 

true definition of heroes!  The least I can do to show my 

support of these heroes is getting the vaccine when my 

time comes.  

With the continued spread of Covid 19 we cannot let our 

guard down.  Make sure you continue to wear your face 

masks and clean your work area frequently. The member-

ship has approved the purchase of Union made APWU 

face masks for our members.  Stop by the office or speak 

with a steward and we will be sure to get a mask to you. 

We are all in this together! 

Lastly, I would like to put out an urgent call for members 

willing to step up and become a union steward.  We are in 

extreme need for stewards on tour 1 and tour 3.  It is you 

the members that make this union spin.  Without you 

there would be no union.  Please consider reaching out to 

me if you would like to have a discussion as to what the 

job entails.   The shortage of stewards is taxing and tak-

ing its toll on the hard-working stewards of this local.  I am 

proud of each and every one of them and their persever-

ance through these unprecedented times. 

In Solidarity, 

Dave Cook 

Vice President 
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$50 - Willie Mellen 

$300 Redeta Tilagune - not present 

You must be present to win! 

General Membership Meeting Drawings 

November 

Well, 2020 is finally over, it was one of 

the most trying years in recent history. 

Let’s hope that 2021 is much better. I 

hope all you and yours are enjoying the 

winter weather and let us hope for an 

early spring. I hope you are making 

through these restricted times in a good 

manner. We just made it through a crap-

py year and I hope the new year 2021 is 

much better. 

I want to thank Matthew Garcia for doing 

such an awesome job representing you 

the Maintenance Craft member. This is a 

thankless job, providing representation to 

all Maintenance Craft brothers and sis-

ters. If you happen to see Matt Garcia 

make sure you let him know that he is 

doing a great job.  

We initiated approximately 249 grievanc-

es in 2020. To be completely honest I am 

certain that issues went unfiled due to 

lack of Union stewards. Currently, there 

are only two Maintenance Craft Union 

Stewards representing all of Maintenance 

in the 540, 550 &551 Areas. In other 

words, there is a great need for the mem-

bers to step up and become a Union 

steward.  

I want to stress the importance of repre-

sentation here at the Saint Paul P&DC 

Installation, Management is constantly 

violating your contractual rights. When 

there are only two (2) Maintenance Craft 

Union Stewards covering all of the 

Maintenance Craft, it is impossible to 

provide adequate representation to en-

sure that we catch everything. 

I want to address a couple of issues with 

you the members of the Maintenance 

Craft. We need everyone to be diligent 

here at the plant as well as at any Post 

Office. If you see an area that is filthy 

dirty such as the Men’s and Women’s 

restrooms here at the plant. Fill out a PS 

Form 1767 and turn it into your immedi-

ate supervisor. We should not be subject-

ed to this filthy work environment. We 

need you all to start reporting these con-

ditions, so they can be addressed. 

The same goes for snow removal, if you 

are at a Postal facility and you notice that 

the snow is not removed from the side-

walks and parking lots in a timely man-

ner, it needs to be reported through the 

use of the PS Form 1767. It is very im-

portant that the members report unsafe 

working conditions, so they can be cor-

rected. If the walkways are not cleared of 

ice and snow make sure to report it. If the 

parking lot is not plowed and the snow 

removed from the parking spaces that 

needs to be reported also.  

Management has hired contractors for 

the snow removal for the 2020/2021 win-

ter season, we need to ensure that the 

contractors perform the work as agreed 

to. If the snow is not removed as agreed 

to, then it needs to be notated so that the 

work can be assigned back to the 

Maintenance Craft and we need your 

help to get there. 

I strongly believe that our Maintenance 

Craft Laborer Custodial employees, can 

get the Snow Removal work accom-

plished in a more timely manner than the 

contractors have been able to do so far 

this winter season. One example is the 

December 29, 2020 snow fall where the 

parking lot at the Saint Paul Plant has not 

been cleared of snow. Each parking 

space still has snow and ice buildup. 

Where were the contractors? We cannot 

fight this fight without all of your help. 

I need all of the employees reading this 

article to remember to report to the Union 

whenever they witness Non-USPS 

Maintenance personnel performing re-

pairs, replacement, or any maintenance 

duties at their Postal facility. You can call 

or we prefer that you write a statement of 

who performed the work, what work was 

done, where the work was performed, 

and when the work was performed, Who, 

What, When and Where. You all are our 

eyes out there, we need your help to 

reign in our work. 

If you are interested in becoming a Union 

Steward for the Maintenance Craft 

please let me know in writing.   

I thank you all for your support and help-

fulness to ensure that Management does 

not continue to give our work away. 

Sincerely,  

 

Jim Pierce 
Saint Paul Area Local,  
Maintenance Craft Director  

Hello Maintenance 

Tim Strong 

Nate Johnson 

Keith Landsman 

Shelley Fleming 

Bruce Gutzke 

Bill Davey 

Adam Godes 

Matt Garcia 

Sue Rodriguez 

Camille Tucker 

Gift Certificate Winners 
Door Prizes 
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New Members  

 

Said Abdirahmaan PSE Clerk 

Abinet Admassu Maintenance 

John Adamson MVS 

Behane Bogalech PSE Clerk 

Schiron Braswell PSE Clerk 

Camyrie Brown PSE Clerk 

Lavonya Brown PSE clerk 

Ashley Cherrier PSE Clerk 

Aemoni M. Dancy PSE Clerk 

Degere Deresa PSE Clerk 

Alyssa Feig PSE Clerk 

Kim Garcia PSE Clerk 

Demetre Growette PSE Clerk 

Unsene Guymessa PSE Clerk 

Kenneth G. Hughes PSE Clerk 

Brianna Hughes PSE Clerk 

Jasmine Jefferson PSE Clerk 

Christopher D. Kirby PSE Clerk 

Darci L. Laskowski PSE Clerk 

Dorcas Macauley PSE Clerk 

Adrienne Miller PSE Clerk 

Amanda Pfiefer PSE Clerk 

Tionia R. Reynold PSE Clerk 

Roumeo Ross PSE Clerk 

Abie Schierts-Reissen PSE Clerk 

Brian Snyder PSE Clerk 

Zinash Tekelesslasi PSE Clerk 

Eijgayehu Tesema PSE Clerk 

Shito Tibu PSE Clerk 

Desta Tuffa PSE Clerk 

Quiana White PSE Clerk 

Latasha Wilkens PSE Clerk 

Scott E. Williams Clerk 

Dacaunduno Willis PSE Clerk 

Lina M. Yusuf PSE Clerk 

When you get this Postmark the New Year will be under-
way. It must be better than 2020!!!! 

We have a new President and Vice President of the Unit-
ed Sates who, hopefully, will put our citizens first. There 
are so many huge issues to be dealt with, it will be hard 
for them to prioritize those that must be dealt with first, 
but I have faith that they will keep us and our welfare fore-
most in their decisions. 

I hope one of their priorities is to replace DeJoy as head 
of the Postal Service. We need to get back to delivering 
the service our mandate requires. Get the postal service 
back to delivering mail on time!! We retirees were proud 
to be postal employees and current employees are also 
proud to serve. We know we provide an essential service 
to the public and we want the public to have faith in us 
again. 

We will not have a meeting in January due to continued 
danger from the pandemic. I will try to keep you posted 
regarding the March meeting. Check the local’s website 
for updates. Hopefully, we will be able to meet in May. If 
so, and if we have a quorum, we will address the pro-
posed constitutional change and have an election of offic-
ers. The intent of the proposed change is to add a vice 

president to the officer structure. 

At this time, we do not know when the next meeting of the 
St. Paul Area Local Retirees Chapter will be held. We will 
meet as soon as it is safe to do so. 

 

SO!!!!!!  To repeat my plea in every article; PLEASE call 
your congressional representatives! The Capitol switch-
board number is 202-224-3121.  

I hope you and all your loved ones are safe and healthy 
2021. 

As always, you may contact me via my Email address 
lreed6112@aol.com. You can also call the union office at 
651-778-1637 or visit the Local’s website at stpau-
lapwu.org . The union office can give out my home and 
or cell phone number. I welcome your contacts. 

 

I look forward to seeing you at the next meeting.  

 

Lola Reed Langford, Chapter President 

NEWS AND VIEWS FROM THE ST. PAUL AREA LOCAL APWU RETIREES CHAPTER 
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 I hope everyone had a Merry Christmas and a Happy New 
Year. 

 I need to clear something up. If management tells you that 
I agreed to something please check with me don’t assume 
that I did. Management is playing a game and telling you 
that they talked to me or I agreed to something so that you 
stop questioning what they are doing. So we can avoid 
false rumors please see me or call  or email me
( bgutzke@stpaulapwu.org). 

 I am finding out most of our newest members are not ask-
ing for a steward when management wants to talk to them 
in the office please don't be afraid to ask for a steward. Do 
not go into an office without one. If anyone drops a state-
ment off at the union office or through our fax number, 
please give your phone number with it so we can call you 
back due to us being short on stewards.  

On that note we do need stewards on Tour 1 and 3. If you 
are interested, write a note to Todd stating your interest in 
being a steward. Our young members need to get involved 
because a lot of us older stewards are starting to get eligi-
ble to retire. We really do need your help. 

  Some very good news:  by March this year there will be 
36 more PSE’s converted to regular, and possibly more. 
This is due to the hard work this Local and the National 
have done for you. If you think you are missing pay due to 
Covid issues, please let a steward no so we can look into it 
for you. 

 We are trying to fix the issue of management posting the 
bid results later than normal. PSE’s:  if you get letters tell-
ing you that you made regular let me know, because 
sometimes management forgets to let me know. If anyone 
is having trouble setting up training, let me or a stew-
ard  know. 

 I want to thank all the stewards for all their hard work this 
year. 

 

Bruce Gutzke 

Clerk Craft Director 

Hello Brothers and Sisters  

Now that the Christmas rush is over, I hope you have 

some time to rest from the long days and weeks. 

I would like to ask of 2 things from you: 

When Management comes to you with demands or any 

sort of discipline, the first thing you need to do is ask for a 

Union Steward.  There is too much stress in the work-

place to let them get you excited and worked up. Stay 

calm and ask for Union Representation.   

The second thing, is when you notice things need to be 

fixed that are broken or that make your work environment 

unsafe, please fill out PS Form 1767 (Report of Hazard, 

Unsafe Condition or Practice).  Any questions you have 

please call the Steward Office 651-224-2639 or 651-225-

8721. 

Thank you 

Shelley R. Fleming 

Steward/Secretary 

Asking 2 Things From You 
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Snow Removal 

It’s that time of year where the days are 
cold and snow is on the ground. Speak-
ing of snow, the Post Office is currently 
allowed to contract out our snow remov-
al duties to independent contractors for 
the St. Paul Plant, Station & Branches. 
The seasonal period will be from Octo-
ber through April. 

Management is going to have you, La-
bor Custodians, out shoveling the side-
walks, plowing the parking lots and/or 
the yard along with sanding and salting 
either independently or alongside with 
the contractors.  

This should be craft work only and we 
need your help getting the snow remov-
al duties back to craft (only). We need 
you to write statements and be sure to 
mark it down on your EAWS/Daily As-
signment Sheets or workorder Sheet 
every time you shovel, plow, salt or 
sand. 

For your information The National Snow 
Removal Services Statement of Work 
(SOW), which is the national snow re-
moval contract, states that: 

• The contractor shall maintain the 
assigned facilities free from all haz-
ardous conditions that may develop 
from ice or snow at entrances, 
steps, landings, sidewalks, and 
parking lots.  

• All sidewalks, stairways, and park-
ing lots shall be clear of all snow 
and ice at least one hour prior to 
the beginning of business hours or 
sooner to accommodate mail 
trucks, and as needed throughout 
the duration of the storm. 

• The Contractor shall not dump 
snow on or near trees, shrubbery, 
ground cover, or flowerbed areas.  

• The contractor shall be responsible 
for clearing excess sand or other 
pretreatment material from treated 
areas. 

• The Contractor shall not injure, 
damage, or destroy government 
property. The contractor shall be 
held responsible for all damage to 
property, grounds and landscaping 
caused by equipment or the appli-
cation of chemicals for ice and 
snow removal. 

• The Contractor shall maintain 
plowed and cleaned surfaces skid 
free by applying deicing materials 
or approved chemicals (salt/sand 
mixture or chemical treatment must 
comply with State and Local De-
partment of Transportation Re-
quirements). 

If none of these are being followed, fill 
out a 1767, give it to your immediate 
supervisor or station supervisor/
manager and request a Union steward. 

In regards to parking lots; If the accu-
mulation of snow exceeds two (2) inch-
es, the Contractor shall commence the 
snow removal operation without further 
notification, in accordance with the 
SOW.  

• In regards to sidewalks; If the accu-
mulation of snow exceeds one (1) 
inch, the Contractor shall com-
mence the snow removal operation 
without further notification, in ac-
cordance with the SOW.  

• The Contractor shall perform snow 
and ice removal from sidewalks. 

• The Contractor shall ensure that a 
pathway of at least 4 feet wide is 
free of snow accumulation, piles, or 
drifts by removing all snow and ice 
from sidewalks and steps. After 
snow and ice are removed from all 
areas, adequate anti-icing agent 
must be applied to combat slippery 
conditions for pedestrians. This 
may require multiple snow/ice re-
movals each day. 

• The Contractor shall be required to 
keep all fire hydrants free of snow 
with a minimum five-foot diameter 

area around the hydrant and a 
clear pathway free of ice and snow 
to the hydrant. 

• If ice is present, the Contractor 
shall apply a deicer that will effec-
tively melt the ice. 

• It is the responsibility of the Con-
tractor to purchase the deicer/salt 
ahead of the winter season. The 
contractors should not be using 
USPS purchased salt/sand/deicers. 

How the snow measurements are cal-
culated: All official times and snowfall 
measurements shall be supported by 
those recorded by the U. S. Weather 
Service serving the local area. If dis-
crepancies arise data will be provided 
by the supplier. 

Time is of the essence with respect to 
the contract(s). The USPS shall have 
priority over any other similar contracts 
held by the contractor throughout the 
course of this contract. As such, the 
Contractor must dedicate such person-
nel and other resources as are neces-
sary to ensure that the required snow 
removal services are completed on-time 
and in a diligent, skilled, and profes-
sional manner. 

 

If you have any questions, please re-
quest a steward or call the office at 651-
224-2639. 

We are also looking for Maintenance 
Stewards on all tours, so if you are in-
terested in becoming one let us know. 

 

Matthew Garcia 

MCT/Steward 
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We’re on the Web! 

stpaulapwu.org 

Nonprofit Organization 
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Return Service Requested  

General Membership Meeting 

Schedule 

 
January 26  11:00 a.m. 

February 23rd  6:15 p.m. 

March 23   6:15 p.m. 

April 27   6:15 p.m. 

May 25   11:00 a.m.  

June 22   6:15 p.m. 

No meetings in July or August  

Sept 28   6:15 p.m. 

October 26  11:00 a.m. 

November 23rd  6:15 p.m. 

No meeting in December 

ST. PAUL, MN AREA LOCAL  

APWU AFL-CIO 

PO Box 21128 

St. Paul, MN 55121 

2261 Waters Dr 

Mendota Heights, MN 55120 

 

Phone 651-778-1637 

OFFICERS 

Todd Elkerton ………….....President 

Dave Cook ….………...Vice President 

Jason Stevens …...……..IRD 

Shelley Fleming …………....Secretary  

Tim Strong…...…………… Treasurer  

Bruce Gutzke…….Clerk Craft Director 

Jim Pierce……….……MNT Director 

Adam Godes …………….. MVS Director 

Kim Richardson……….Trustee Chair 

Terri Griner ….Trustee Clerk 

Matt Garcia …………..Trustee MNT  

Gary Walsh…………..Trustee MVS  

 

January 26th  

Day Meeting 

11:00 a.m. 

Due to Covid 19 restrictions,  

The January General Membership meeting will be over Zoom.  Please con-

tact the Union office and we can email you the link to join the meeting.  

Retiree Meeting  Cancelled!   

Due to Covid, there will be no retiree meeting in January.  

Please check the Local’s website for information on any upcoming  

meetings.  

Retiree Dues for 2021 are 

due! 

With death benefit— $18.00 

Just membership - $12.00 

Send to:  

PO Box 21128 

St. Paul, MN 55121 


