
Postmark                                                                                    February 2020  St. Paul, MN Area Local              

 

St. Paul, MN Area  

Local APWU AFL-CIO 

 

Associate Offic-
es  

Minnesota: 
Afton 

Bayport  
Bethel 

Braham 
Cambridge 

Cannon Falls 
Castle Rock 

Cedar 
Chisago City 
Circle Pines 

Cottage Grove 
Dalbo 

Dennison 
Farmington 
Forest Lake 

Grandy 
Grasston 
Hampton 
Hastings 

Hugo 
Isanti 

Lakeville 
Lindstrom 

Marine on St. 
Croix 
Mora 

Nerstrand 
Newport  

North Branch 
Northfield 
Owatonna 
Pine City 
Randolph 
Red Wing 

Rosemount 
Rush City 

St. Paul Park  
Scandia 

South St. Paul 
Stacy 

Stillwater 
Vermillion  

Welch 
Willernie 
Wyoming   

 
   Wisconsin:   

Amery 
Beldenville 

Clayton 
Clear Lake  
Deer Park 
Ellsworth 

Glenwood City 
Hager City 

Hudson 
New Richmond 

River Falls 
Somerset 

Star Prairie  
Willson 

THE 50TH ANNIVERSARY OF 

THE GREAT POSTAL STRIKE 

March 2020 marks the 50th Anni-

versary of the Great Postal 

Strike. The St. Paul MN Area 

Local participated in this strike 

by its employees walking off the 

job in an illegal strike against low 

pay and working conditions.  

After years of petitioning Con-

gress for wage increases and 

being denied Postal Workers 

joined the Letter Carriers in a 

strike to demand what Congress 

was unwilling to give.  This ush-

ered in Collective Bargaining 

instead of Collective Begging.  

The improvement of the workers 

was immediately upgraded.  

Without the brave actions we will 

still be begging Congress in-

stead of having a Union negoti-

ate these wages and benefits.  

After watching the action of Con-

gress over the last many years, I 

can’t imagine they would pass 

any legislation to provide wage 

increases.    

This newsletter reaches many 

Retirees who participated in this 

wildcat strike. I want to thank 

them from the bottom of my 

heart for their sacrifice to provide 

the wages and benefits many us 

take for granted today.  I can’t 

not imaging the uncertainty they 

faced when they walked off the 

job.  Their unity and courage are 

remembered.  

Arbitrated Contract Expected 

to be issued in February 2020 

As a result of this strike our Con-
tract is negotiated and when 
agreement is not reached it is 
submitted to National Interest 
Arbitration.  It is my hope from 
the recent article on the National 
APWU website for the Arbitrated 
decision of our Contract to be 
released prior to you getting this 
Postmark.  When it is we will 
communicate through Flash 
Bulletins and our newly remod-
eled website:  
www.stpaulapwu.org.  
  
Please look for information in the 
coming days. 
 
Excessing for outside the St. 

Paul Installation cancelled. 

Management has notified the St. 

Paul MN Area Local in writing 

the proposed excessing outside 

the Installation for 39 Clerks has 

been cancelled. The reason for 

the cancellation is attrition 

through retirement and transfers 

has met the needed reduction.  

The letter was given to the Na-

tional APWU and is dated Janu-

ary 13th, 2020.  The means any-

one who submitted transfer un-

der the priority eReassign 21 

day posting in January would be 

cancelled as a priority. 

While the cancellation is good 

news for those facing the ex-
cessing outside the installation. 
We are still awaiting Local notifi-
cation of how management 

plans to affect sections.  We are 
expecting at some point in the 
near future to be provided these 
plans.  When we know the im-

pact to sections we will update 
and request management meet 
with the affected sections and 
explain their plans.  The St. Paul 

Area Local asserts there is the 
same notification time lines in 
effect as the prior outside the 

installation excessing and it is 
expected these notice require-
ments are adhered to once noti-
fication to the St. Paul Area Lo-

cal is provided the specific im-
pacts. 



Postmark                                                                                    February 2020  St. Paul, MN Area Local            2 

 

AFL-CIO Recognizes St Paul MN Area Local 

The AFL-CIO has recognized the Local for our partici-
pation in the Labor 2018 campaign.  Thanks to Tom Ed-

wards, who attended 28 events!! 

In December 2019 some concerns arose 

regarding the Local DOT medical exam 

process.  This issue arose when I myself 

had a DOT medical exam as required by 

my employment with the Postal Service.   

As part of the medical exam the Service 

included a Authorization For Use And 

Disclosure Of Protected Health Infor-

mation form provided by Caduceus Ex-

ams.  

Concentra Health, the contract facility 

the Postal Service sent me to for my 

DOT physical also gave me their own 

medical information release form to sign.  

I refused to sign both of the medical 

release forms as I had direct knowledge 

that Postal employees are not required 

to sign a medical release.  This has 

been a burning issue for the MVS craft 

on and off for almost a decade now. 

Further discussions with Postal manage-

ment revealed that both VMF and PVS 

bargaining unit employees have been 

signing the medical release forms since 

September 2019 as part of the Postal 

Services “new” DOT medical exam pro-

cess.  

By doing so the Postal Service is in di-

rect violation of a October 23, 2019 Step 

4 agreement Q15V-4Q-C 18046276/

HQTV20170529 that clearly states em-

ployees are not required to sign any 

medical release forms relating to the 

DOT physical. 

Why is this a issue you might ask?  Well 

first off once you sign the medical re-

lease form the DOT physical site is 

sending your Medical Exam Report 

(Form 5875) to the Postal Service.  This 

form has all of your personal medical 

history on it to include all medications 

you take. The Postal Service has no 

need or legal right to this information.  

Second, the Postal Service at the Area 

level has been caught accessing em-

ployees personal medical records as the 

employee signed the medical release 

form.  Once they gained access to the 

medical records they used information 

within the file to revoke the TTO’s driving 

privileges.  Even though they have a 

valid DOT medical card!  I for one am 

not going to give the Postal service a 

chance to dig through my personal med-

ical records and neither should you. 

After discussion with management at the 

Local, District and Western Area Level 

they have finally conceded that Postal 

employees should not and will not be 

required to sign any release of medical 

information form relating to the DOT 

medical Exam.  However, management 

refuses to take actions to ensure the 

sites they contract with to perform the 

DOT physicals stops telling employees 

they have to sign their medical release 

form. 

As such I initiated a grievance regarding 

this issue as management is still not in 

full compliance with the Step 4 agree-

ment.  The grievance is currently being 

appealed to step 2 of the grievance pro-

cess.  Until a resolution is reached I am 

asking ALL MVS employees with a 

Commercial Drivers License to refuse to 

sign any medical information release 

form when you are sent for your DOT 

physical. This is all in compliance with a 

National agreed upon Step 4 settlement.  

I have also personally spoken with our 

National Assistant MVS Director Javier 

on this issue and we have the full sup-

port of our headquarters officers if need-

ed. 

If either the Postal Service or its contrac-

tor asks you to sign the medical release 

form refuse to do so!  The only infor-

mation the Postal Service has a right to 

is a copy of the DOT medical certificate 

upon completion of the exam (Form 

MCSA 5876).  Make sure to ask for a 

steward upon your return to work so we 

can get involved also. 

Solidarity, 

Dave Cook, VP 

ATTENTION MOTOR VEHICLE EMPLOYEES 
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Harry Williams Memorial Scholarship 

*This scholarship is offered to current graduating high school seniors, whose parent or legal guardian must have been a member in good standing for a total of at least one year 

immediately preceeding application or must have been a member in good standing for one year immediately preceding death or retirement. 

**This application must be sent to: Harry Williams Scholarship Committee, PO Box 21128, St, Paul, MN 55121, and postmarked not later than February 28th of the year of gradua-

tion. 

**APPLICANT INFORMATION 

 

SCHOLARSHIP APPLICANT’S NAME ________________________________________________________________________ 

 

APPLICANT’S SOCIAL SECURITY NUMBER ___________________________________________________________________ 

 

HOME ADDRESS __________________________________________________________________________________________ 

 

HIGH SCHOOL ________________________________________________   YEAR OF GRADUATION _____________________ 

 

**APWU MEMBER INFORMATION  

 

PARENT’S NAME (OR GUARDIAN) _________________________________________________________________________ 

 

SOCIAL SECURITY NO. _________________________CRAFT_________________WORK LOCATION __________________ 

 

HOME ADDRESS _______________________________________________________________________________________ 

 

 

****APWU OFFICE INFORMATION (TO BE COMPLETED BY APWU UNION OFFICE ONLY) 

DATE AND TIME OF APPLICATION RECEIPT ____________________________________ 

 

MEMBERSHIP VERFICATION (DATE JOINED UNION) ________________________________ 

 

VERIFIED BY ___________________________________________________ 

The Committee, upon verification of each application shall place said application in plain “like type” envelopes and the envelopes will be placed in a draw-

ing container.  There shall be three (3) winners and a sufficient number of alternatives drawn at the April General Membership meeting. 

All disputes concerning the scholarship program shall be submitted to the president within thirty (30) dates of the drawing, in writing.  They shall be placed 

before the Scholarship Committee for review.  They shall be answered in writing within fifteen (15) days. 

 

Must be mailed  

and postmarked. 

Faxed or hand-delivered  

applications will not be  

accepted. 
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AMERICAN POSTAL WORKERS UNION 

ST. PAUL, MN AREA LOCAL 

RULES AND REGULATONS 

FOR 

Harry Williams Memorial Scholarship Program 

  

Applicant must be son or daughter of an active, retired or deceased member of the St. Paul Area Local of the American Postal Workers 

Union. 

Applicant’s parents or legal guardian must have been a member of APWU St. Paul Area Local, in good standing, for a total of at least 

one year immediately preceding application or must have been a member for one year immediately preceding death or retirement. 

Applicant must be a senior attending high school or other corresponding secondary school. 

Sons and daughters of APWU National Officers and APWU Health Plan National Officers are not eligible for consideration. 

Scholarship recipient must attend an accredited post-secondary school of his or her choice.  Applicant must make own application for the 

school. 

Applications for a scholarship must be made on an official application form.  Completed application forms must be sent to Harry Williams 

Memorial Scholarship Committee; Post Office Box 21128; St. Paul, MN  55121, and postmarked no later than February 28 of the 

year of graduation. 

Scholarship must be used towards pursuing post-secondary school education. 

Harry Williams Memorial Scholarship Fund will provide three scholarships per year. 

If award winner fails to attend post-secondary school in the award year, the award will go to an alternate. 

Each Memorial Scholarship will be $1,000.00 for one year of post-secondary school. 

The amount of the Scholarship will be deposited with the post-secondary school attended by the student.  When the recipient notifies the 

St. Paul Area APWU he or she has been accepted, $1,000.00 will be sent to the business office to be applied to the cost of tuition, 

room and board. 

An award winner may not accept more than twelve thousand five hundred dollars ($12,500.00) annually from other scholarships, merits 

and grants.  If the amount exceeds $12,500.00 the Harry Williams Memorial Scholarship will be forfeited and will be awarded to an 

alternate. 

APWU St. Paul Area Local may discontinue awarding new scholarship if funds do not permit. 

The Scholarship Committee shall consist of up to six (6) members.  Two (2) of these members shall consist of the current elected Secre-

tary and Treasurer.  One (1) member shall be a current elected Trustee to be appointed by the President.  The remaining members 

shall be appointed by the President.  The President shall the chief overseer of this Committee. 

The Committee shall be convened by March 15th or the Monday thereafter.  The Treasurer will have verified all the membership qualifica-

tions by this date. 

The application forms for the scholarship shall appear in the Postmark in the months of January and February.  The draws shal l be held 

at the April General Membership Meeting of the St. Paul Area Local APWU. 

The Committee, upon verification of each application, shall place said applications in plain “like type” envelope and the envelopes are to 

be placed in a drawing container.  There shall be three (3) winners and a sufficient number of alternates drawn. 

All disputes concerning the scholarship Program shall be submitted to the President within thirty (30) days of the drawing, in written form.  

They shall be placed before the Scholarship Committee for review.  They shall be answered in writing within fifteen (15) days. 

These rules governing the Harry Williams Memorial scholarship Program can only be amended, changed or deleted once a year at the 

November General Membership Meeting. 
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NEWS AND VIEWS FROM THE ST. PAUL AREA LOCAL APWU  

RETIREES CHAPTER 

Call your representative and tell them to  

support the Postal Service!  It’s quick and easy! 

Capitol switchboard  

 202-224-3121 

The next meeting of the St. Paul Area 

Local Retirees Chapter will be held on 

March 18th  at 11 AM at the St. Paul, 

MN Area Local’s office, 2261 Waters 

Dr., Mendota Heights, MN 55120. 

 

The $50.00 drawing at the January 

meeting was won by Steve Johnson. 

The drawing is held at each meeting. 

You must be present to win. 

To repeat my plea in every arti-

cle....PLEASE ….call your congression-

al representatives!!!!! The Capitol 

switchboard number is 202-224-3121. 

Tell them to leave the postal service 

alone, leave Social Security, Medicare, 

Medicaid and our veterans alone too. 

 

Ask your family members and friends to 

call also. Without the support of our rep-

resentatives, the survival of the Postal 

Service as well as our retirement bene-

fits, and even our way of life is in jeop-

ardy.  Hold them responsible for their 

decisions.  It only takes a minute. 

 

As always, you may contact me via my 

Email address lreed6112@aol.com. 

You can also call the union office at 651

-778-1637 or visit the Local’s website at 

stpaulapwu.org . The union office is 

allowed to give out my home phone 

number. I welcome your contacts. 

 

I’d like to thank Todd Elkerton for run-

ning the January meeting, as I was laid 

up after surgery.  I hope to be able to 

attend the March meeting. We’ll do a 

little business and finish off with food. It 

really is fun to catch up on what our 

retiree friends are doing 

 

Lola Reed Langford, 

Chapter President 

Retiree Dues for 2020 are due! 

With death benefit— $18.00 

Just membership - $12.00 

Send to:  

PO Box 21128 

St. Paul, MN 55121 

Check, out the new website stpaulapwu.org  for the meeting schedule!  

APWU Executive Board 
Endorses Bernie Sanders 
for President 

The APWU National Executive 
Board voted on Jan. 29 to endorse 
Senator Bernie Sanders for Presi-
dent of the United States. In light of 
the importance of the presidential 
election and in response to many 
inquiries from members as to the 
union leadership ’s position, a num-
ber of “top tier” candidates, or their 
designees, were invited to address 
the Executive Board. Candidates 
who oppose the public Postal Ser-

vice were not invited. “We’re 
pleased that a number of presiden-
tial candidates have positions and 
have taken actions supportive of 
postal workers and expanding union 
rights. But when we judge candi-
dates by their long-term and con-
sistent actions, Bernie Sanders 
stands out as a true champion of 
postal workers and all workers 
throughout the country,” said APWU 
President Mark Dimondstein. 
“Bernie Sanders has proven he is a 
fierce advocate on the side of postal 
workers. He has opposed the clo-
sures of postal facilities and reduced 
service standards. He has been a 
leader in the fight for expanded 

postal financial services and was 
the lone senator who stopped postal 
privatizers from appointments to the 
Postal Board of Governors.” 

 

 For more information, go to 
WWW.apwu.org  



Postmark                                                                                    February 2020  St. Paul, MN Area Local            6 

 

ASKING FOR A STEWARD…READ 
 
If you are going to be questioned by a supervisor or other Company official (POSTAL INSPECTOR), It is sug-
gested that you: 

 
 REMAIN CALM 

TELL THE COMPANY OFFICIAL; “I REQUEST THE PRESENCE OF MY 
APWU REPRESENTATIVE BEFORE I ANSWER ANY QUESTIONS OR 

MAKE ANY STATEMENT.” AND 
DO NOT ANSWER ANY QUESTIONS OR MAKE ANY STATEMENTS UNTIL YOU HAVE CONSULTED A 

STEWARD. 
 
If management wants to talk to you in the office, multipurpose room, etc.  Ask for a steward before you have a 
conversation especially if you think it could lead to discipline.  Stop talking until a steward is present.  

 
 
Kim Richardson 
Trustee Chairperson 
APWU Steward 

 

Slow Down, Seriously! 

Slow Down, Seriously 

Although you might think this arti-
cle is asking you to work slower, 
it’s not.  

Actually what this article is about is 
driving in the parking lot and the 
road leading up to the parking lot. I 
myself have a lead foot and tend 
to drive a lot faster then I should, 
but the simple fact is the road 
leading up to the parking lot is very 
narrow and has a blind corner at 
the entrance.  

The parking lot is poorly lit at night 
and is congested with employee 
coming and going, so going any 
faster then the speed limit could 
seriously injury someone. 

 Now for the real reason for this 
article, management’s only remedy 
to get employees to slow down is 
to install more speed bumps. 
There are currently three out there 

now and they want to add more 
and more and more. So if you 
don’t mind going over several 
speed bumps each and everyday 
go ahead and go as fast as you 
want. Otherwise SLOW DOWN! 
Did I mention I hate speed bumps? 

 

On-the-job injury 

Another issue that needs to be 
brought up is on-the-job injuries. 
Most employees don’t realize that 
TWO reports need to be filled out 
after an accident. The first one is 
an accident report that Manage-
ment is required to fill out. The 
second one is either a CA-1 
OWCP traumatic injury or a CA-2 
OWCP occupational injury form. 
Even if you don’t think there will be 
any kind of compensation needed 
(COP, doctor bills, time lost, 
etc…). It is always better to file the 

paperwork right away even if at the 
time there is no loss then to wait 
and file later.  

Most employees think that since 
Management brings you in the of-
fice and they discuss the accident 
while they fill out the report they 
are taking care of everything. Alt-
hough some managers or supervi-
sor may consider the employees 
best interest and help get both re-
ports filled out, most don’t. Then 
weeks or months down the road 
when bills are piling up and no 
money is coming in do you realize 
there is a problem. If you are a un-
ion member and get injured on the 
job and have question about what 
forms need to be filed out after an 
injury ask to see steward. 

 

Jason Stevens 

IRD 
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The Union settled grievances for a total   $19,521.  

The Union is working hard for you, both in the grievance 

procedure and in the fight to Save America’s Postal  Ser-

vice.  We need you to step up to the plate!  If you know a 

non-member, please  ask them to consider joining, we all 

need to pull   together to  protect the Postal Service.  The 

Local is approximately 90% organized.      

  

Recent Grievance  

Settlements  

$300  

Selome Woubshet  

(not present, you must be present to win) 

$50  

Adam Godes 

50/50 

Jane Smith 

Management is still issuing discipline across the board, but most-

ly for attendance issues. Remember if you are approached by 

Management and they want to talk to you, you can ask if the 

discussion will lead to discipline. If you feel that the discussion 

could lead to discipline, you have the right to have Union repre-

sentation. If the discussion is merely a “Job Discussion or Official 

Discussion” you shall have Union representation before and after 

the discussion, not during. Furthermore, Management must pro-

vide you a Union steward within 2 hours, with 95% of the time 

Management will provide Union representation immediately, and 

5% of the time the delay will be 2 hours. This is backed up with 

the King Award. If you have questions or the need to talk to a 

Union Steward you need to request from Management at your 

facility to speak to a Union representative. Do not feel like you 

are alone, we are here to help you with your contractual needs. 

We are looking for Union members to step up on Tour 1 and 

Tour 3 that are interested in becoming a Union steward, if you 

are interested please contact myself, Local Union President 

Todd Elkerton or Vice President Dave Cook. You just need to put 

it in writing to let us know. 

There is a major safety issue that I want to address here which is 

becoming a major problem throughout the Postal Service. The 

condition of the Postal Offices is becoming or has been deterio-

rating. Recently OSHA was called to investigate possible Asbes-

tos exposure in one of the Associate Offices that is currently 

cleaned by Contract Cleaners, and the facility is beyond repair in 

many aspects.  If you have reported unclean, unsafe deplorable 

working conditions please contact the Union to help place pres-

sure on Management to do what is right regarding correcting 

these issues. 

It is very important that ALL of you at all Postal facilities that 

work in a filthy unclean building to report using the PS Form 

1767 Hazardous Report  to Management the conditions that war-

rant addressing. If you submit a PS Form 1767 you should re-

ceive the blue copy from your immediate supervisor by end of 

your tour, or if turned in at the end of your tour , you should re-

ceive the blue copy first thing your next duty day. Your immedi-

ate supervisor must keep you verbally informed every 7 days 

until the issue is corrected, at which time you should receive it in 

writing that the issue was corrected. If Management fails to com-

ply with any portion of the directives written on the back of the 

PS Form 1767, you may be entitled to a grievance remedy of 

$25 for Management failure to comply. 

Another very important issue I want to address here is for the 

Laborer Custodial employees at the Stations and Branches to 

include the Associate Office (A.O.). If you want actual credit for 

the work you perform each and everyday, you are going to have 

to make personal notes every day for every task you perform. 

Management should be issuing you the PS Form 4776’s each 

day so you can write what work you are performing. If you are 

not  issued PS Form 4776’s each day please contact the Union 

to let us know so we can address this issue. If Management at 

your office is not keeping track of the actual work you are per-

forming day to day, you need to make sure you are keeping track 

so at the end of the fiscal year, it can be determined if Manage-

ment met their 90% threshold of identified Line H custodial 

hours. If you are directed to perform work that is not identified on 

the Staffing forms such as PS Form 4852, Management does not 

get credit for any and all hours worked that are not identified on 

the 4852. If you have any questions ask to speak to a Mainte-

nance Union  Steward 

 

Jim Pierce 
Maintenance Craft Director 
 

Hello Maintenance 

Winners from the January GMM     

You must be present to Win! 
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We’re on the Web! 

stpaulapwu.org 

Nonprofit Organization 

U.S. Postage 
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If attending the Union meeting and you need an ASL interpreter please  notify the Union 

the Tuesday    before the meeting. 

651-778-1637 

General Membership Meeting 

Schedule 
 

January 28 - DAY MEETING 11:00 a.m. 

February 25 - 6:15 p.m. 

March 24 - 6:15 p.m. 

April 28 - 6:15 p.m. 

May 26 - 11:00 a.m. DAY MEETING 

June 23 - 6:15 p.m. 

No Meetings in July or August 

September 22 - 6:15 p.m. 

October 27 - 11:00 a.m. DAY MEETING 

November 24 - 6:15 p.m. 

No meeting in December 

ST. PAUL, MN AREA LOCAL  

APWU AFL-CIO 

PO Box 21128 

St. Paul, MN 55121 

2261 Waters Dr 

Mendota Heights, MN 55120 

 

Phone 651-778-1637 

OFFICERS 

Todd Elkerton ………….....President 

Dave Cook ….………...Vice President 

Jason Stevens …...……..IRD 

Shelley Fleming …………....Secretary  

Tim Strong…...…………… Treasurer  

Bruce Gutzke…….Clerk Craft Director 

Jim Pierce……….……MNT Director 

Adam Godes …………….. MVS Director 

Kim Richardson……….Trustee Chair 

Terri Griner ….Trustee Clerk 

Matt Garcia …………..Trustee MNT  

Gary Walsh…………..Trustee MVS  

Retiree Meeting! 

Congrats to   Steve Johnson who won $50 at the January Retiree Meeting. 

You must be present to win! 

We meet every other month,  on the third Wednesday of the month, with a 

get together luncheon on the off months, all are welcome! 

Retiree Get Together -  February 19, 2020 

11:30 a.m. 

Panda Garden 1706 Lexington Ave N, Roseville, MN 55113 

Lunch at your own expense 

The new website is up and running!  

Check it out ! 

Stpaulapwu.org 


